City of Lowell
Job Description
Please Post ~August 26, 2008
Deadline ~ Until Position is filled
Health Department

Job Title: Public Health Nurse - Schools

Department: HealthDepartment

Reports To: Coordinatorof NursingServices otherdesignatepersonneasneedbe.

Salary: $38,197.93 (min) to $43,315.83 (max) annually w/ (BSN) DOE Quialified
$42,017.73 (min) to $47,647.42 (max) annually w/ (MSN)DOE

Qualified

Schedule: 186 day - school schedule

FL SA Status: Non-exempt

Union: 1705A

SUMMARY Responsibldor developingimplementincandmanaginca schoolhealthprogram
for a schoolpopulationasdefinedby the schooldistrict.

ESSENTIAL DUTIES AND RESPONSIBILITIES includethefollowing. Otherdutiesmaybe
assigned.

Establisheiandmanage@a comprehensivschoolhealthprogramconsistenwith the MA
guidelinesregulationsandstatutesgoverningnursingandschoolhealth,aswell aslocal school
district policy.

Consultswith theschoolphysician schooladministratorsandotherson teamto establishreview
andrevisepolicies,procedureandspecificprogramsfor comprehensivschoolhealtheducation
andservicesworkswith othersto developa needsassessmelanddatacollectionprocedure.
Ensurestheorientation training, supervisiorandevaluatiorof paraprofessionalasneedecto
complywith the NursePracticeAct andotherrelevanistatuesandregulations organizesand
implementsthe statemandateprogramssuchasimmunizationsurveillanceandscreening
programsworkswith schooladministratiorto promotepositivesafetypracticesboth within and
outsideof schoolbuildings;andassistsin developincanemergencyesponseplanwhichis
communicatecto personneandstudentsassumeresponsibilityfor in-serviceprogramsfor
schoolpersonnefor first aid, emergencycareandcurrenthealthissuesincluding sensitivity
towardsmedicallychallengecstudentsmaintainscomprehensivschoolhealthrecords.
Collaborateswith schooladministratiorandpersonnein assessinandimprovingthe socialand
emotionalclimateof studentsandfaculty; involvesthemin maintaininga healthfulschool
environment.Establisheta processto identify studentsat risk for physicalandpsychasocial
problemsandcommunicatehealthneedsto otherschoolpersonneasappropriateand
establishea referralsystemusingbothinternalandexternalcommunityresources.Includesthe
studenfandguardiarin teamconferencewhenpossibleandappropriate.ldentifieshealth-related
needsfor inclusionin theindividual educatiorplan. Servesasa membelof pertinentteamsand
committees.

Usespopulationbasecdatacollectionto planandevaluatethe schoolhealthprogramwith
nursingcoordination.

Prepareswritten reportsfor schoolofficials andMDPH andotheragenciesdescribincthe
servicesprovidedby the programetc.

Usingthenursingprocesscollaborateswith the parent/guardiaandstudentwhereappropriate,
to develop andimplementanindividualizedhealthcare planfor the student. Collects



informationaboutthe healthand developmenof the studentfamily etc andmakeshomeuvisits if
necessary.Developsa nursingdiagnosisandcareplanwith specificgoals;providesmedically
prescribecinterventionsrespondto frequentlyencounterehhealthissuesprovidingcounseling
andcrisisinterventionwhennecessaryassessestudenresponseto nursingactions.
Participateswith othermembersof thecommunityto assessplan,implemeniandevaluateschool
healthservicesandcommunityserviceswhich includethe broadcontinuumof primary,
secondanandtertiary prevention. Usesthe mediato conveyimportanthealthinformationand
advocatefor therole of the schoolhealthprogramin promotingthe positivelifestylesandhealth
of the studenpopulation.

Appliesappropriatenursingtheoryasthe basisfor decision-makingn the schoolsettingwhile
expandincknowledgeandskills in responseo the studenihealthneedsandparticipatingin
research.

QUALIFICATIONS To performthis job successfullyanindividual mustbe ableto perform
eachessentiaduty satisfactorily. Therequirementlisted below arerepresentativof the
knowledge skill, and/orability required.Reasonablaccommodationmay be madeto enable
individualswith disabilitiesto performthe essentiafunctions.

EDUCATION and/or EXPERIENCE: Demonstrateicurrentknowledgein suchareasas
professionaissuesin schoolnursing,schoolandcommunityhealth,communicabledisease
control,growthanddevelopmenthealthassessmenspecialhealthconditions both chronicand
acute,injury preventiorandemergencycare,healthcounselincandhealtheducatiorand
promotion. Must havea valid licenseto practiseasa Registere(Nursein MA; Hold a
minimumof a BSin Nursingfrom a collegeor universityprogramaccreditecby the National
Leaguefor Nursing;two yearsof experiencdn communityhealthor child healthprior to entry
into schoolnursingpractice. Workstowardsandsubsequentimaintainscertificationin school
nursing,communityhealthnursingor pediatric/schoonursepractitionerby a nationally
recognizecprofessionanursingorganization.

CERTIFICATIONS, LICENSES, REGISTRATIONS: Currentandvalid licenseasa
RegistereNursein MA; DOE Certificationas SchoolNurse;CON-Testapproved.Driver's
licensemay berequired.

LANGUAGE SKILL <€ Ability to read,analyze andinterpretgenerabusinessperiodicals,
professionajournals,technicalproceduresor governmentaregulations.Ability to write reports,
busines:«correspondenciandproceduremanuals. Ability to effectivelypreseninformationand
responcto questionsfrom schooladministratorsstudentsregulatoryagenciesandthegeneral
public.

MATHEMATICAL SKILLZE Ability to calculatefiguresandamountssuchasproportions,
percentagesandvolume.

REASONING ABILITY Ability to defineproblems collectdata,establistfacts,anddrawvalid
conclusionsAbility to interpretanextensivevarietyof technicalinstructionsin mathematicaor
diagramform anddealwith severaabstracandconcretevariables.

PHYSICAL DEMANDS Thephysicaldemand:describecherearerepresentativof thosethat
mustbe metby anemployeeto successfullyperformthe essentiafunctionsof this job.
Reasonablaccommodationmay be madeto enableindividualswith disabilitiesto performthe
essentiafunctions.



While performingthedutiesof this job, theemployeeis regularlyrequiredto usehandsto finger,
handle,or feel andtalk or hear. Theemployeefrequentlyis requiredto stand,walk, sit, and
reachwith handsandarms. Theemployeeis occasionallyrequiredto stoop,kneel,crouch,or
crawlandtasteor smell. Theemployeemustfrequentlylift and/ormoveup to 50 poundsand
occasionallylift and/ormoveup to 100pounds. Specificvision abilities requiredby this job
includeclosevision, distancevision, color vision, peripheravision, andability to adjustfocus.

WORK ENVIRONMENT Thework environmenicharacteristicdescribechereare
representativof thoseanemployeeencounterwhile performingthe essentiafunctionsof this
job. Reasonablaccommodationmay be madeto enableindividualswith disabilitiesto perform
the essentiafunctions

The City of Lowell is a smokeanddrugfree employerandrequiresphysicalwith drugscreen,
CORI postoffer.

Qualified individuals send resume and/or application to the Human Relations Office, Room
19 City Hall, Lowell, MA 01852; fax to (978) 446-7102 or email to: Kcheney@ci.lowell.ma.us
: Deadline - Until Position isfilled.

EOE/AA/504 Employer

S:\Schnurse.jbx



